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Introducing Narrative Approaches to Clinical 
and Community Work:
Invitations for collaborative practice in contexts of power and social difference



This course will focus on the theory and 
practice of systemic narrative and appreciative
ideas and is an invitation to explore and
extend current practice. 

Narrative practice comes from the tradition of 
systemic therapy and is based on the idea that
the stories we and others tell about our lives
shape the choices open to us. 

The social and political contexts in which we live
influence the range of descriptions available to us,
and invite us to behave in certain ways. Problems
arise when these descriptions limit our choices in
ways that do not honour our aspirations, our
hopes and our abilities. 

Narrative therapy aims to help people and those
in their network (re)discover more enabling
descriptions of themselves and those around
them in ways that open up hope and possibilities
for the future. 

Aims

The narrative approach we will teach: 

o builds on the personal and relational resources of those
who we are working with in order to create change

o views the social and cultural contexts in which clients 
live as integral to the problems that they bring, and to 
the solutions

o actively addresses issues of power and social difference

o emphasises collaborative practices to ensure that 
meetings are led by client preferences and needs

o complements and joins with the work of other staff 
and agencies 

o draws on the wider communities which clients are part 
of as resources for change and development

Who is this course for?

The course will be of interest to all front line workers in
health, social care and voluntary settings who would like
to know more about these approaches and will also be of
interest to qualified systemic family therapists who would
like to renew and deepen their understanding and practice
of narrative and appreciative ideas.  

This approach will be suitable to people working with the
whole range of client groups.  It can be used both with
people who are struggling with temporary difficulties in
their lives, or with those who have chronic and disabling
problems where possibilities for change may feel very 
distant. 

The skills learned in the course will form a foundation for
establishing a consultative approach to working with
clients, staff groups and organisations through the creation
of collaborative contexts which respect the integrity of the
individual and honour social difference.

Course facilitators

Karen Partridge and Gillian Hughes are Clinical
Psychologists and Systemic Psychotherapists who have
been working with this approach in different service 
settings for many years.



Course fees

The fee for the course is £600 per person, payable in
advance.

Group discounts (for 3 or more people booking together)
are available upon request.

Please book online at:

www.tavistockandportman.ac.uk/cpd6

Structure of the course

We are hoping to co-create a learning community context
based around reflecting on theory in workshop style 
format, coupled with consultations on practice.  

The course will run over 6 sessions, between 3.30pm and
7.30pm. Each session will be made up of two parts:

3.30 - 5.15 Presentation and skills development 
workshop
A chance to learn and develop core skills 
related to this approach in a supportive 
group setting

5.45 – 7.30 Applications to participants’ workplaces
A chance for participants to develop 
consultation skills through giving and 
receiving consultation in groups regarding
the application of skills in their particular 
workplace

FURTHER INFORMATION
Conference, CPD and Events Unit
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120 Belsize Lane, 
London NW3 5BA

Tel: 020 8938 2285
Fax: 020 7447 3837
Email: mfendrich@tavi-port.ac.uk
www.tavistockandportman.ac.uk/cpd6

Course programme

Session 1: Wednesday 15 October 2014
Positioning: Taking enabling positions

• Understanding positioning theory
• The ethics of hospitality, requests as gracious 

invitations
• Enabling and appreciating different positions in groups,

families, teams and organisations

Session 2: Wednesday 12 November 2014
Commissioning: Creating a context for change

• Meetings for the first time - well begun is half done
• How to set up work for positive outcomes
• Creating a team around the client

Session 3: Wednesday 10 December 2014
Appreciative practice and CMM: Exploring values, hopes
and dreams

• Applications of the theory of the coordinated 
management of meaning to appreciating values in 
context

• Working towards future visions, future hopes and 
future dreams

Session 4: Wednesday 14 January 2015
Reflexivity and Power: Enhancing resistance 

• Discourse and power
• Putting difference to work in contexts of social 

difference
• Resistance and reflexivity

Session 5: Wednesday 11 February 2015
Texts and Identity: Expanding stories and story telling

• The use of documents and stories  to enhance 
identities

• Meaning making and stories in groups, teams and 
communities

Session 6: Wednesday 11 March 2015
Re-Membering Practices: Creating contexts which 
sustain change

• Re-Authoring identities and preferred versions of self
• Webs of life, creating contexts and communities which 

support and enable change
• Ideas from Community and Liberation Psychology


